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ɺʦ ʥʘʩʦʢʘ ʥʘ ʟʛʦʣʝʤʫʚʘˁʝ ʥʘ ʪʨʘʥʩʧʘʨʝʥʪʥʦʩʪʘ ʚʦ ʠʤʧʣʝʤʝʥʪʘʮʠʿʘʪʘ ʥʘ ʩʠʪʝ 
ʧʨʦʛʨʘʤʠ ʠ ʠʥʠʮʠʿʘʪʠʚʠ, ʅʘʮʠʦʥʘʣʥʘʪʘ ʘʛʝʥʮʠʿʘ ʛʦ ʦʙʿʘʚʠ ʧʨʝʛʣʝʜʦʪ ʥʘ ʩʠʪʝ 
ʛʨʘʥʪʠʨʘʥʠ ʧʨʦʝʢʪʠ ʚʦ 2017 ʛʦʜʠʥʘ. ʇʨʠʢʘʞʘʥʠʪʝ ʟʘʧʠʩʠ ʟʘ ʧʨʦʝʢʪʠʪʝ ʚʦ 
ʧʨʝʛʣʝʜʦʪ ʩʦʜʨʞʘʪ ʠ ʠʥʬʦʨʤʘʮʠʿʘ ʟʘ  ʦʧʰʪʠʪʝ ʮʝʣʠ ʥʘ ʛʨʘʥʪʠʨʘʥʠʪʝ ʧʨʦʝʢʪʠ. ɺʦ 
ʪʝʢʦʪ ʥʘ 2017 ʛʦʜʠʥʘ ʅʘʮʠʦʥʘʣʥʘʪ ʘʛʝʥʮʠʿʘ  ʜʦʜʝʣʠ ʛʨʘʥʪʦʚʠ ʟʘ 72 ʧʨʦʝʢʪʠ ʟʘ ʦʜ 
ʘʢʮʠʿʘʪʘ ʂɸ1 (ʄʦʙʠʣʥʦʩʪʠ ʚʦ ʩʠʪʝ ʧʦʣʠˁʘ), 48 ʧʨʦʝʢʪʠ ʦʜ  ʂɸ2 ʘʢʮʠʿʘʪʘ 
(ʉʪʨʘʪʝʰʢʠ ʧʘʨʪʥʝʨʩʪʚʘ ʚʦ ʩʠʪʝ ʧʦʣʠˁʘ) ʠ 3 ʧʨʦʝʢʪʠ ʦʜ ʘʢʮʠʿʘʪʘ ʂɸ347 ï 
ʉʪʨʫʢʪʫʨʝʥ ʜʠʿʘʣʦʛ: ʉʦʩʪʘʥʦʮʠ ʧʦʤʝʺʫ ʤʣʘʜʠ ʣʫʺʝ ʠ ʥʦʩʠʪʝʣʠ ʥʘ ʦʜʣʫʢʠ ʚʦ 
ʦʙʣʘʩʪʘ ʥʘ ʤʣʘʜʠʪʝ. ʇʦʚʝ˃ʝ ʜʝʪʘʣʠ ʟʘ ʩʠʪʝ ʚʢʣʫʯʝʥʠ ʧʘʨʪʥʝʨʠ ʚʦ ʧʨʦʝʢʪʠ, 
ʢʦʥʢʨʝʪʥʠʪʝ ʮʝʣʠ ʠ ʧʣʘʥʠʨʘʥʠʪʝ ʘʢʪʠʚʥʦʩʪʠ ʤʦʞʝ ʜʘ ʩʝ ʜʦʙʠʿʘʪ ʥʘ ʧʣʘʪʬʦʨʤʘʪʘ 
ʟʘ ʧʨʦʝʢʪʥʠ ʨʝʟʫʣʪʘʪʠ ʥʘ ɽʨʘʟʤʫʩ+ ʧʨʦʛʨʘʤʘʪʘ ʜʦʩʪʘʧʥʘ ʥʘ ʣʠʥʢʦʪ  https://
ec.europa.eu/programmes/erasmus-plus/projects/. ɺʦ ʧʦʩʣʝʜʥʘʪʘ ʛʦʜʠʥʘ ʙʝʰʝ 
ʟʘʙʝʣʝʞʘʥ ʟʛʦʣʝʤʝʥ ʠʥʪʝʨʝʩ ʧʦʤʝʺʫ ʧʦʪʝʥʮʠʿʘʣʥʠʪʝ ʘʧʣʠʢʘʥʪʠ ʚʦ ʩʠʪʝ ʧʦʣʠˁʘ. 
ʆʚʦʿ ʪʨʝʥʜ ʙʝʰʝ ʥʘʿʠʩʪʘʢʥʘʪ ʚʦ ʧʨʦʝʢʪʠʪʝ ʚʦ ʦʙʨʘʟʦʚʥʠʪʝ ʧʦʣʠˁʘ ʆʧʰʪʦ 
ʦʙʨʘʟʦʚʘʥʠʝ ʠ ʉʪʨʫʯʥʦʪʦ ʦʙʨʘʟʦʚʘʥʠʝ ʠ ʦʙʫʢʘ. ɿʘ ʩʪʨʘʪʝʰʢʠ ʧʘʨʪʥʝʨʩʪʚʘ ʚʦ 
ʆʧʰʪʦ ʦʙʨʘʟʦʚʘʥʠʝ ʙʝʘ ʜʦʩʪʘʚʝʥʠ 23 ʘʧʣʠʢʘʮʠʠ ʦʜ ʢʦʠ ʙʝʘ ʛʨʘʥʪʠʨʘʥʠ 3 
ʧʨʦʝʢʪʠ, ʜʦʜʝʢʘ ʚʦ ʉʪʨʫʯʥʦ ʦʙʨʘʟʦʚʘʥʠʝ ʠ ʦʙʫʢʘ ʙʝʘ ʜʦʩʪʘʚʝʥʠ 25 ʘʧʣʠʢʘʮʠʠ ʦʜ 
ʢʦʠ 4 ʙʝʘ ʛʨʘʥʪʠʨʘʥʠ.  ɺʢʫʧʥʠʦʪ ʠʟʥʦʩ ʥʘ ʛʨʘʥʪʠʨʘʥʠ ʩʨʝʜʩʪʚʘ ʟʘ ʧʨʦʝʢʪʠ ʚʦ 
2017 ʛʦʜʠʥʘ ʠʟʥʝʩʫʚʘ 5.914.076,00 ɽʚʨʘ. ʇʨʝʛʣʝʜʦʪ ʝ ʜʦʩʪʘʧʝʥ ʥʘ ʩʣʝʜʥʠʦʪ 
ʣʠʥʢ. 

In order to increase the transparency of the implementation of all programmes and ini-
tiatives, the National Agency has published the review of all granted projects in 2017. 
The displayed records for the projects in the review contain also information about the 
general objectives of the granted projects. In the course of 2017 the National Agency 
awarded grant for 72 projects of the KA1 action (Mobility in all fields), 48 projects of 
the KA2 action (Strategic partnerships in all fields) and three projects of the KA347 
action. More details about the involved partner organizations, specific objectives and 
the planned activities may be found on the Erasmus+ Projects Results platform which 
is available on the following link https://ec.europa.eu/programmes/erasmus-plus/
projects/. In the last year there is increased interest among the potential applicants in 
all fields. This trend was most prominent in the General Education and VET fields. For 
instance, for Strategic Partnerships in General Education 23 applications have been 
submitted out of which three were awarded with grants. Similarly, in VET field out of 
25 received applications four were awarded with grants. The total amount for granted 
projects in 2017 in 5.914.076,00 EUR. The review is available on the following link. 

ɺʆ ʌʆʂʋʉʆʊ: 

ADULT-REG: 
ʋʩʧʝʰʥʘ ʧʨʠʢʘʟʥʘ 
ʥʘ ʨʝʘʣʠʟʠʨʘʥ 
ʧʨʦʝʢʪ ʚʦ ʨʘʤʢʠʪʝ 
ʥʘ ʉʪʨʘʪʝʰʢʠ 
ʧʘʨʪʥʝʨʩʪʚʘ ʚʦ 

2 

  
ʝʊʚʠʥʠʥʛ 
ʈʘʙʦʪʠʣʥʠʮʘ ʟʘ 
ʚʝʰʪʠʥʠ ʦʜ 21 ʚʝʢ  6 

ʇʨʦʬʝʩʠʦʥʘʣʥʠ 
ʢʫʨʩʝʚʠ ʟʘ ʨʘʟʚʦʿ 
ʥʘ ʤʝʥʘ˅ʝʨʩʢʠ ʠ 
ʣʠʜʝʨʩʢʠ ʚʝʰʪʠʥʠ 
ʢʘʿ ʠʥʞʝʥʝʨʠ 

10 

  
ʇʨʦʤʦʪʠʚʥʠ 

ʘʢʪʠʚʥʦʩʪʠ ʥʘ 

ʤʨʝʞʘʪʘ ɽʚʨʠʜʠʢʘ 14 
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ʈʩʞʜʤʞʝ ʦʙ ʪʡʫʞ ʜʩʙʦʫʡʩʙʦʡ ʨʩʧʞʣʫʡ ʧʝ ɾʩʙʠʥʬʪ+ ʨʩʧʜʩʙʥʙʫʙ ʛʧ 2017 ʜ. 

Review of all granted projects of the Erasmus+ Programme in 2017 

https://ec.europa.eu/programmes/erasmus-plus/projects/
https://ec.europa.eu/programmes/erasmus-plus/projects/
http://na.org.mk/tl_files/docs/eplus/2018/Erasmus2017grants.pdf
https://ec.europa.eu/programmes/erasmus-plus/projects/
https://ec.europa.eu/programmes/erasmus-plus/projects/
http://na.org.mk/tl_files/docs/eplus/2018/Erasmus2017grants.pdf
https://eacea.ec.europa.eu/national-policies/eurydice/national-description_en
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ADULT-REG: ̂ ͔ͫͨ΄ͤ͊ ͙ͨͪ͊ͤ͊͘͟ ͤ͊ ͔͙͙ͪ͊ͪ͊ͤ͘͡ ͔ͨͪͦͭ͟ ͍ͦ ͙͔ͪ͊ͣͭ͟ 

ͤ͊ ˿͔ͭͪ͊ͭ΄͙͟ ͔͍ͨ͊ͪͭͤͪͫͭ͊ ͍ͦ ͍͙͔ͦ͋ͪ͊ͦ͊ͤ͘ ͤ͊ ͍͙ͦͪ͊ͫͤ͘ 

ʇʨʦʝʢʪʦʪ ʆʜʛʦʚʦʨ ʥʘ ʨʝʛʠʦʥʘʣʥʠʪʝ ʧʦʪʨʝʙʠ ʥʘ ʧʘʟʘʨʦʪ 
ʥʘ ʪʨʫʜ ʧʨʝʢʫ ʨʘʟʚʦʿ ʠ ʩʝʨʪʠʬʠʢʘʮʠʿʘ ʥʘ ʥʦʚʠ ʧʨʦʛʨʘʤʠ 
ʟʘ ʦʙʨʘʟʦʚʘʥʠʝ ʥʘ ʚʦʟʨʘʩʥʠ, ʝ ʬʠʥʘʥʩʠʨʘʥ ʧʨʝʢʫ ʂʣʫʯʥʘʪʘ 
ɸʢʮʠʿʘ 2 ʉʪʨʘʪʝʰʢʠ ʧʘʨʪʥʝʨʩʪʚʘ ʠ ʙʝʰʝ ʨʝʘʣʠʟʠʨʘʥ ʚʦ 
ʧʝʨʠʦʜʦʪ ɸʚʛʫʩʪ 2015 ʜʦ ɸʚʛʫʩʪ 2017.  
ʉʦ ʫʧʦʪʨʝʙʘ ʥʘ ʪʨʘʥʩʥʘʮʠʦʥʘʣʝʥ ʧʨʠʩʪʘʧ, ʩʝ ʠʟʛʦʪʚʠʿʘ ʦʩʫʤ 
ʧʨʦʛʨʘʤʠ ʟʘ ʦʙʨʘʟʦʚʘʥʠʝ ʥʘ ʚʦʟʨʘʩʥʠ ʢʦʠ ʦʜʛʦʚʘʨʘʘ ʥʘ 
ʨʝʘʣʥʠʪʝ ʧʦʪʨʝʙʠ ʥʘ ʧʘʟʘʨʠʪʝ ʥʘ ʪʨʫʜ ʚʦ ʯʝʪʠʨʠ ʮʝʣʥʠ 
ʨʝʛʠʦʥʠ. ɼʚʘ ʨʝʛʠʦʥʠ ʩʝ ʥʘʦʺʘʘʪ ʚʦ ʈʦʤʘʥʠʿʘ 
(ʉʝʚʝʨʦʟʘʧʘʜʝʥ ʠ ɱʫʛʦʟʘʧʘʜʝʥ ʨʝʛʠʦʥ) ʠ ʜʚʘ ʨʝʛʠʦʥʠ ʚʦ 
ʄʘʢʝʜʦʥʠʿʘ ( ɱʫʛʦʠʩʪʦʯʝʥ ʠ ʇʦʣʦʰʢʠ ʨʝʛʠʦʥ).  
ʎʝʥʪʘʨʦʪ ʟʘ ʜʦʞʠʚʦʪʥʦ ʫʯʝˁʝ ʦʜ ʉʢʦʧʿʝ www.lifelonglearning.mk 
ʢʘʢʦ ʢʦʦʨʜʠʥʘʪʦʨ ʛʦ ʨʝʘʣʠʟʠʨʘʰʝ ʧʨʦʝʢʪʦʪ ʚʦ ʩʦʨʘʙʦʪʢʘ ʩʦ 
ʩʚʦʠʪʝ ʤʝʺʫʥʘʨʦʜʥʠ ʧʘʨʪʥʝʨʠ Euro Adult Educʘtion ʦʜ ɹʫʢʫʨʝʰʪ - 
ʦʨʛʘʥʠʟʘʮʠʿʘ ʢʦʿʘ ʛʠ ʢʦʦʨʜʠʥʠʨʘʰʝ ʘʢʪʠʚʥʦʩʪʠʪʝ ʚʦ ʈʦʤʘʥʠʿʘ, ɹʠʙʣʠʦʪʝʢʘʪʘ 
ɻʝʦʨʛʠ ʉʠʥʢʘʿ ʦʜ ʆʨʘʜʝʘ, ʧʘʨʪʥʝʨ ʦʜʛʦʚʦʨʝʥ ʟʘ ʨʝʘʣʠʟʘʮʠʿʘ ʥʘ ʘʢʪʠʚʥʦʩʪʠʪʝ ʚʦ 
ʉʝʚʝʨʦʟʘʧʘʜʥʠʦʪ ʨʝʛʠʦʥ ʥʘ ʈʦʤʘʥʠʿʘ, ʐʢʦʣʘʪʘ ʟʘ ʫʤʝʪʥʦʩʪ ʠ ʟʘʥʘʝʪʯʠʩʪʚʦ ʦʜ 
ʈʘʤʥʠʢʫ ɺʫʣʯʝʘ ï ʧʘʨʪʥʝʨ ʦʜʛʦʚʦʨʝʥ ʟʘ ʨʝʘʣʠʟʘʮʠʿʘ ʥʘ ʘʢʪʠʚʥʦʩʪʠʪʝ ʚʦ 
ʿʫʛʦʟʘʧʘʜʥʠʦʪ ʨʝʛʠʦʥ ʚʦ ʈʦʤʘʥʠʿʘ,  ʀʥʩʪʠʪʫʪʦʪ ʟʘ ʨʘʟʚʦʿ ʥʘ ʟʘʝʜʥʠʮʘʪʘ ʦʜ ʊʝʪʦʚʦ 
ʦʜʛʦʚʦʨʝʥ ʧʘʨʪʥʝʨ ʟʘ ʨʝʘʣʠʟʘʮʠʿʘ ʥʘ ʘʢʪʠʚʥʦʩʪʠʪʝ ʚʦ ʇʦʣʦʰʢʠʦʪ ʨʝʛʠʦʥ,  
ʆʪʚʦʨʝʥʠʦʪ ɻʨʘʺʘʥʩʢʠ ʋʥʠʚʝʨʟʠʪʝʪ ɱʦʩʢʘ ʉʚʝʰʪʘʨʦʪ ʦʜ ʉʪʨʫʤʠʮʘ, ʦʜʛʦʚʦʨʝʥ ʟʘ 
ʘʢʪʠʚʥʦʩʪʠʪʝ ʚʦ ɱʫʛʦʠʩʪʦʯʥʠʦʪ ʨʝʛʠʦʥ ʚʦ ʄʘʢʝʜʦʥʠʿʘ ʠ ɼɺɺ ʀʥʪʝʨʥʘʮʠʦʥʘʣ ʦʜ 

ɹʦʥ, ɻʝʨʤʘʥʠʿʘ, 
ʟʘʜʦʣʞʝʥ ʟʘ ʥʘʩʦʯʫʚʘˁʝ, 
ʤʦʥʠʪʦʨʠʥʛ ʠ ʦʙʝʟʙʝ-
ʜʫʚʘˁʝ ʥʘ ʢʚʘʣʠʪʝʪ ʥʘ 
ʨʝʟʫʣʪʘʪʠʪʝ ʦʜ ʧʨʦʝʢʪʦʪ.  
ʅʘ ʧʦʯʝʪʦʢʦʪ ʥʘ 

ʧʨʦʝʢʪʦʪ, ʧʨʝʪʩʪʘʚʥʠʮʠ 

ʦʜ ʧʘʨʪʥʝʨʩʢʠʪʝ ʦʨʛʘʥʠ-

ʟʘʮʠʠ ʦʜ ʄʘʢʝʜʦʥʠʿʘ ʠ 

ɻʝʨʤʘʥʠʿʘ ʙʝʘ ʦʙʫʯʝʥʠ 

ʦʜ ʩʪʨʘʥʘ ʥʘ ʛʝʨʤʘʥʩʢʠʪʝ 

ʝʢʩʧʝʨʪʠ ʟʘ ʧʦʜʛʦʪʦʚʢʘ 

ʥʘ ʧʨʦʛʨʘʤʠ ʟʘ 

ʦʙʨʘʟʦʚʘʥʠʝ ʥʘ ʚʦʟʨʘʩʥʠ 

ʚʨʟ ʦʩʥʦʚʘ ʥʘ ʧʦʪʨʝʙʠʪʝ 

ʥʘ ʧʘʟʘʨʦʪ ʥʘ ʪʨʫʜ.  

 

(ʇʨʦʜʦʣʞʫʚʘ ʥʘ ʩʪʨʘʥʘ 4.) 

2  

ʆʙʫʢʘ ʟʘ ʨʘʟʚʠʚʘˁʝ ʥʘ ʧʨʦʛʨʘʤʠ ʟʘ ʦʙʨʘʟʦʚʘʥʠʝ ʥʘ ʚʦʟʨʘʩʥʠ ʚʨʟ ʦʩʥʦʚʘ ʥʘ ʧʦʪʨʝʙʠʪʝ 

ʥʘ ʧʘʟʘʨʦʪ ʥʘ ʪʨʫʜ, ʇʦʩʝʪʘ ʥʘ ʅʘʨʦʜʥʠʦʪ ʫʥʠʚʝʨʟʠʪʝʪ Rein Sieg; ɻʝʨʤʘʥʠʿʘ 

http://www.lifelonglearning.mk
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M O B I L I T Y  M K  

ADULT-REG: Success story of an implemented project in the area of 

Strategic Partnerships in Education for Adults 

The project ñAddressing the Regional Labour Market Needs through 
Development and Certification of   New Programs for Adult Education ò, was fi-
nanced from the Key Action 2 Strategic Partnerships and was realized in the period  
of two years starting in September 2015.  With application of the transnational ap-
proach, eight adult education 
programs corresponding to 
the labour market needs in 
four target regions were de-
veloped.   The four target re-
gions include two regions in 
Romania (Northwest and 
Southwest region) and two 
regions in Macedonia 
(Southeast and Polog re-
gion). 
 
Lifelong Learning Center 

(www.lifelonglearning.mk) im-

plemented the project in coop-

eration with itsô international 

partners: Euro Adult Educʘtion 

from Bucharest Romania which 

was coordinating the activities in Romania, Gheorge Sincai Library from Oradea, responsible 

for the realization of the activities in Northwest region in Romania, School of Arts and Crafts in 

Ramnicu Vulcea, which was responsible for realization of activities in the Southwest region in 

Romania, Community development institute from Tetovo, Macedonia which was responsible 

for realization of the activities in Polog Region, Open Civic University Joska Svestarot from 

Strumica which was responsible for the realization of the activities in Southeast region in Ma-

cedonia, and DVV International from Bonn, Germany who was in charge of guidance, moni-

toring and assuring the quality of the project results.  

 

At the beginning of the project, representatives of the partner organisations from Romania 

and Macedonia were trained by the German experts from DVV International for development 

of Adult Education programs based on the labour market needs.  

 

(continues on page 5é.) 

Kick off meeting, Skopje Macedonia, December 2015 

http://www.lifelonglearning.mk
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ADULT-REG: ̂ ͔ͫͨ΄ͤ͊ ͙ͨͪ͊ͤ͊͘͟ ͤ͊ ͔͙͙ͪ͊ͪ͊ͤ͘͡ ͔ͨͪͦͭ͟ ͍ͦ ͙͔ͪ͊ͣͭ͟ 

ͤ͊ ˿͔ͭͪ͊ͭ΄͙͟ ͔͍ͨ͊ͪͭͤͪͫͭ͊ ͍ͦ ͍͙͔ͦ͋ͪ͊ͦ͊ͤ͘ ͤ͊ ͍͙ͦͪ͊ͫͤ͘ 

(...ʧʨʦʜʦʣʞʝʥʠʝ ʦʜ ʩʪʨʘʥʘ 2) ʇʦʩʣʝ ʦʙʫʢʘʪʘ, ʧʘʨʪʥʝʨʠʪʝ ʟʘʝʜʥʦ ʫʯʝʩʪʚʫʚʘʘ ʚʦ 
ʜʠʟʘʿʥʠʨʘˁʝʪʦ ʠ ʦʩʤʠʩʣʫʚʘˁʝʪʦ ʥʘ ʠʩʪʨʘʞʫʚʘˁʝʪʦ ʥʘ ʧʘʟʘʨʠʪʝ ʥʘ ʪʨʫʜ.  
ʀʩʪʨʘʞʫʚʘˁʝʪʦ ʩʝ ʩʧʨʦʚʝʜʝ ʥʘ ʪʝʨʠʪʦʨʠʿʘʪʘ ʥʘ ʨʝʛʠʦʥʠʪʝ ʠ ʧʦʤʦʛʥʘ ʜʘ ʩʝ ʫʪʚʨʜʘʪ 
ʚʝʰʪʠʥʠʪʝ ʢʦʠ ʥʝʜʦʩʪʠʛʘʘʪ ʥʘ ʧʘʟʘʨʠʪʝ ʥʘ ʪʨʫʜ,  ʘ ʠʩʪʦʪʦ ʙʝʰʝ ʠʟʚʨʰʝʥʦ ʦʜ 
ʩʪʨʘʥʘ ʥʘ ʧʨʦʬʝʩʠʦʥʘʣʥʘ ʠʩʪʨʘʞʫʚʘʯʢʘ ʢʦʤʧʘʥʠʿʘ ɼʝʚʝʣʦʧʤʝʥʪ ʉʦʣʫʰʥʩ ʦʜ 
ʄʘʢʝʜʦʥʠʿʘ. ʇʦʜʛʦʪʚʝʥʠʪʝ ʠʟʚʝʰʪʘʠ ʩʦ ʘʥʘʣʠʟʘʪʘ ʦʜ ʠʩʪʨʘʞʫʚʘˁʝʪʦ 
( ʀʥʪʝʣʝʢʪʫʘʣʥʠʪʝ ʪʨʫʜʦʚʠ 1 ʠ 2)  ʩʣʫʞʝʘ ʢʘʢʦ ʦʩʥʦʚʘ ʟʘ ʠʜʝʥʪʠʬʠʢʫʚʘˁʝ ʥʘ 18 
ʧʨʦʛʨʘʤʠ ʟʘ ʦʙʨʘʟʦʚʘʥʠʝ ʥʘ ʚʦʟʨʘʩʥʠ.  

ɺʦ ʨʘʤʢʠʪʝ ʥʘ 

ʦʚʦʿ ʧʨʦʝʢʪ ʩʝ 

ʨʘʟʚʠʿʘ ʦʩʫʤ 

ʧʨʦʛʨʘʤʠ ʢʦʠ 

ʩʝ ʚʦʝʜʥʦ ʠ 

ʦʩʫʤ ʠʥʪʝ-

ʣʝʢʪʫʘʣʥʠ 

ʪʨʫʜʦʚʠ. ʏʝʪʠ-

ʨʠ ʧʨʦʛʨʘʤʠ 

ʟʘ ʦʙʨʘʟʦʚʘ-

ʥʠʝ ʥʘ ʚʦʟʨʘ-

ʩʥʠ ʩʝ ʦʜʥʝʩʫ-

ʚʘʘʪ ʥʘ ʛʝʥʝ-

ʨʘʣʥʠ ʚʝʰ-

ʪʠʥʠ, ʘ ʦʩʪʘ-

ʥʘʪʠʪʝ ʯʝʪʠʨʠ 

ʧʨʦʛʨʘʤʠ ʩʝ 

ʦʜʥʝʩʫʚʘʘʪ ʥʘ 

ʧʦʜʦʙʨʫʚʘˁʝ ʥʘ ʚʝʰʪʠʥʠʪʝ ʚʦ ʨʘʟʚʦʿʦʪ ʥʘ ʟʝʤʿʦʜʝʣʩʪʚʦʪʦ ʠ ʨʫʨʘʣʥʠʦʪ ʨʘʟʚʦʿ.  

ʇʨʦʛʨʘʤʠʪʝ ʙʝʘ ʧʠʣʦʪʠʨʘʥʠ ʚʦ ʩʠʪʝ ʨʝʛʠʦʥʠ,  ʠ ʩʝ ʚʦ ʧʨʦʮʝʩ ʥʘ ʩʝʨʪʠʬʠʢʘʮʠʿʘ.  
ʈʝʟʫʣʪʘʪʠʪʝ ʦʜ ʧʨʦʝʢʪʦʪ ʙʝʘ ʩʧʦʜʝʣʝʥʠ ʠ ʧʨʦʤʦʚʠʨʘʥʠ  ʧʨʝʜ ʢʣʫʯʥʠʪʝ ʯʠʥʠʪʝʣʠ 

ʚʦ ʦʙʨʘʟʦʚʘʥʠʝʪʦ ʥʘ ʚʦʟʨʘʩʥʠ ʦʜ ʄʘʢʝʜʦʥʠʿʘ, ʈʦʤʘʥʠʿʘ ʢʘʢʦ ʠ ʟʝʤʿʠʪʝ ʦʜ ʨʝʛʠʦʥʦʪ 

ʥʘ ʿʫʛʦʠʩʪʦʯʥʘ ɽʚʨʦʧʘ. ʅʘʩʪʘʥʦʪ, ʢʘʢʦ ʠ ʮʝʣʠʦʪ ʧʨʦʝʢʪ ʙʝʰʝ ʨʝʘʣʠʟʠʨʘʥ ʩʦ 

ʫʯʝʩʪʚʦ ʥʘ ʩʠʪʝ ʧʘʨʪʥʝʨʠ ʚʦ ʧʨʦʝʢʪʦʪ.  

ʇʦʚʝ˃ʝ ʠʥʬʦʨʤʘʮʠʠ ʟʘ ʧʨʦʝʢʪʦʪ ʠ ʨʝʟʫʣʪʘʪʠʪʝ ʤʦʞʝ ʜʘ ʩʝ ʥʘʿʜʘʪ ʥʘ:  
https://www.facebook.com /adultreg /  /  http://adultreg.blogspot.mk /  

4  

ʉʦʩʪʘʥʦʢ ʥʘ ʩʪʨʫʯʥʠ ʝʢʩʧʝʨʪʠ ʚʢʣʫʯʝʥʠ ʚʦ ʠʟʨʘʙʦʪʢʘʪʘ ʥʘ ʧʨʦʛʨʘʤʘʪʘ ʋʧʨʘʚʫʚʘˁʝ ʩʦ ʟʝʤʿʦʜʝʣʩʢʠ 

ʢʦʦʧʝʨʘʪʠʚʠ, ʉʢʦʧʿʝ ʄʘʢʝʜʦʥʠʿʘ  

https://www.facebook.com/adultreg/
https://www.facebook.com/adultreg/
https://www.facebook.com/adultreg/
https://www.facebook.com/adultreg/
https://www.facebook.com/adultreg/
http://adultreg.blogspot.mk/
http://adultreg.blogspot.mk/
http://adultreg.blogspot.mk/
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(continuation from page 3é.) 

 

After the training the partners participated in joint design and structure of the research 

of labour markets. The research was conducted in the four target regions and pro-

vided information about the missing skills. It was conducted by professional research 

company Development Solutions from Macedonia.  The reportsô findings containing 

the research analyses 

(Intellectual Outputs 1 and 2) 

served as basis for identification 

of the 18 adult education pro-

grams. 

 

In the frame of the project eight 

adult education programs were 

developed as intellectual outputs. 

Four adult education programs 

are related to development of 

general skills and the other four 

are related to the development of 

skills in agriculture and rural de-

velopment. Eight programs dur-

ing the project were piloted in the regions with potential beneficiaries and are currently 

in process of certification.  

Results of the project were disseminated and promoted in front of key stakeholders in 
adult education from Macedonia, Ro-
mania and the countries from South-
east Europe. The event was realised 
with participation of all partnersô rep-
resentatives.  
 
 
More information about the project 
and the results might be found at:  
h t t ps : / / w w w . fa c e book . c om /
adultreg /  

http://adultreg.blogspot.mk /  

ADULT-REG: Success story of an implemented project in the area of 

Strategic Partnerships in Education for Adults 

Transnational Project meeting Bucharest Romania,         December 

2016 

Transnational project meeting, Skopje September 2016 

https://www.facebook.com/adultreg/
https://www.facebook.com/adultreg/
https://www.facebook.com/adultreg/
https://www.facebook.com/adultreg/
https://www.facebook.com/adultreg/
http://adultreg.blogspot.mk/
http://adultreg.blogspot.mk/
http://adultreg.blogspot.mk/
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ʆʚʦʿ ʥʘʩʪʘʥ ʚʦ ʂʦʧʝʥʭʘʛʝʥ, ʩʝ ʬʦʢʫʩʠʨʘʰʝ ʥʘ ʪʦʘ ʢʘʢʦ ʥʘʩʪʘʚʥʠʮʠʪʝ ʤʦʞʘʪ ʜʘ ʛʠ ʫʯʘʪ 
ʫʯʝʥʠʮʠʪʝ ʦʜ 21-ʦʪ ʚʝʢ ʥʘ ʥʘʯʠʥ ʢʦʿ ʛʠ ʢʦʤʙʠʥʠʨʘ ʪʝʦʨʠʿʘʪʘ ʠ ʧʨʘʢʪʠʢʘʪʘ ʠ ʤʦʞʥʦʩʪʠʪʝ ʟʘ 
ʨʘʟʚʠʚʘˁʝ ʥʘ ʜʠʜʘʢʪʠʯʢʠ ʧʨʠʩʪʘʧ ʢʦʿ ʛʠ ʢʦʤʙʠʥʠʨʘ ʜʚʝʪʝ ʫʯʝˁʝ ʚʨʟ ʦʩʥʦʚʘ ʥʘ ʧʨʝʜʤʝʪʠʪʝ 
ʠ ʧʦʪʨʝʙʠʪʝ ʟʘ 21-ʪʘ ʚʝʰʪʠʥʠ. ʅʘʩʪʘʥʦʪ ʙʝʰʝ ʬʫʟʠʨʘʥ ɼʘʥʩʢʠ ʆʙʨʘʟʦʚʝʥ ʌʝʩʪʠʚʘʣ 2018 
ʠ ʛʦ ʩʣʝʜʝʰʝʥʘʮʠʦʥʘʣʥʠʦʪ ʥʘʪʧʨʝʚʘʨ: ɼʄ ʚʦ ʜʠʛʠʪʘʣʥʠʪʝ ʚʝʰʪʠʥʠ 1. ʎʝʣʦʢʫʧʥʘʪʘ ʪʝʤʘ 
ʙʝʰʝ ʥʘʨʝʯʝʥʘ "CRAFT" = "ʂʨʝʠʨʘˁʝ ʥʘʚʠʩʪʠʥʘ ʥʘʧʨʝʜʥʠ ʠʜʥʠ ʤʠʩʣʠʪʝʣʠ". CRAFT ʩʝ 
ʦʜʥʝʩʫʚʘ ʥʘ ʠʟʥʘʦʰʘˁʝ ʥʘ ʠʥʦʚʘʪʠʚʥʠ ʨʝʰʝʥʠʿʘ ʩʦ ʫʧʦʪʨʝʙʘ ʥʘ ʀʂʊ ʚʦ ʛʣʦʙʘʣʥʠʦʪ ʩʚʝʪ. 
ʊʦʘ ʝ ʠ ʩʪʫʜʝʥʪʩʢʠ ʥʘʪʧʨʝʚʘʨ, ʠ ʤʨʝʞʘ ʟʘ ʥʘʩʪʘʚʥʠʮʠ ʠ ʨʘʢʦʚʦʜʠʪʝʣʠ ʥʘ ʫʯʠʣʠʰʪʘʪʘ ʟʘ 
ʨʘʙʦʪʘ, ʢʘʢʦ ʠ ʠʥʦʚʘʪʠʚʥʠ ʩʪʫʜʝʥʪʩʢʠ ʧʨʦʝʢʪʠ ʢʦʠ ʢʦʨʠʩʪʘʪ ʪʝʭʥʦʣʦʛʠʿʘ ʟʘ ʧʦʜʜʨʰʢʘ ʥʘ 
ʚʝʰʪʠʥʠ ʦʜ 21 ʚʝʢ. ʉʝ ʬʦʢʫʩʠʨʘ ʥʘ ʚʠʩʪʠʥʩʢʠ ʠ ʨʝʣʝʚʘʥʪʥʠ ʧʨʝʜʠʟʚʠʮʠ ʢʦʠ ʙʘʨʘʘʪ 
ʫʯʝˁʝʪʦ ʙʘʟʠʨʘʥʦ ʥʘ ʧʨʝʜʤʝʪʠ ʜʘ ʩʝ ʧʨʠʤʝʥʫʚʘ ʚʦ ʧʨʘʢʩʘ, ʚʦ ʠ ʥʘʜʚʦʨ ʦʜ ʫʯʠʣʠʰʪʝʪʦ. 
ʅʘʤʝʩʪʦ ʜʘ ʙʘʨʘʘʪ "ʚʠʩʪʠʥʩʢʠ ʦʜʛʦʚʦʨ", ʫʯʝʥʠʮʠʪʝ ʠʩʪʨʘʞʫʚʘʘʪ ʠ ʨʘʙʦʪʘʪ ʟʘʝʜʥʠʯʢʠ ʟʘ 
"ʤʦʞʥʠ ʨʝʰʝʥʠʿʘ". 
 
ʇʨʚʠʦʪ ʜʝʥ ʟʘʚʨʰʠ ʩʦ ʨʘʙʦʪʠʣʥʠʮʘ ʥʘ ɸʣʘʥ ʅʦʚʝʤʙʝʨ(ʅʦʚʝʤʙʝʨ ʫʯʝˁʝ),ʉɸɼ, ʩʧʝʮʠʿʘʣʥʘ 
ʝ- ʪʚʠʥʠʥʛ ʩʝʩʠʿʘ ʩʘʤʦ ʟʘ PDW ʫʯʝʩʥʠʮʠʪʝ. ʋʪʨʠʥʩʢʘʪʘ ʩʝʩʠʿʘ ʧʨʝʪʩʪʘʚʫʚʘʰʝ ʥʝʟʘʙʦʨʘʚʥʦ 
ʠʩʢʫʩʪʚʦ, ʙʠʜʝʿ˃ʠ ʩʠʪʝ ʫʯʝʩʥʠʮʠ ʠʤʘʘ ʤʦʞʥʦʩʪ ʜʘ ʜʝʿʩʪʚʫʚʘʘʪ ʢʘʢʦ ʩʫʜʠʠ ʚʦ CRAFT - 
ɼʘʥʩʢʠʦʪ ʐʘʤʧʠʦʥʘʪ ʚʦ ɼʠʛʠʪʘʣʥʠ ɺʝʰʪʠʥʠ. ɻʠ ʟʘʧʦʟʥʘʚʤʝ ʫʯʝʥʠʮʠʪʝ ʠ ʩʫʜʠʠʪʝ ʥʘ 
ʥʘʪʧʨʝʚʘʨʦʪ CRAFT ʢʦʠ ʥʠ ʿʘ ʦʙʿʘʩʥʠʿʘ ʛʣʘʚʥʘʪʘ ʮʝʣ ʥʘ ʥʘʪʧʨʝʚʘʨʦʪ. ʋʯʝʥʠʮʠʪʝ ʛʠ 
ʧʨʝʪʩʪʘʚʠʿʘ ʩʚʦʠʪʝ ʧʨʦʝʢʪʠ, ʥʠʚʥʠʪʝ ʠʜʝʠ ʠ ʧʣʘʥʠʨʘˁʝ. ʉʝʢʦʿ ʫʯʝʩʥʠʢ ʠʤʘʰʝ ʰʘʥʩʘ ʜʘ 
ʨʘʟʛʦʚʘʨʘ ʩʦ ʬʠʥʘʣʠʩʪʠʪʝ ʠ ʜʘ ʛʠ ʦʮʝʥʠ ʥʠʚʥʠʪʝ ʧʨʦʝʢʪʠ, ʜʘ ʜʘʜʝ ʧʦʝʥʠ ʟʘ ʩʝʢʦʿ ʧʨʦʝʢʪ 
ʢʦʨʠʩʪʝʿ˃ʠ ʧʨʝʪʭʦʜʥʦ ʫʨʝʜʝʥʘ ʪʘʙʝʣʘ ʩʦ ʧʦʝʥʠ. ʇʦʪʦʘ ʠʤʘʚʤʝ ʤʦʞʥʦʩʪ ʜʘ ʛʠ ʩʧʦʜʝʣʠʤʝ 

ʥʘʰʠʪʝ ʠʩʢʫʩʪʚʘ ʦʜ ʛʣʝʜʥʘ ʪʦʯʢʘ ʥʘ ʩʫʜʠʿʘ. 
ɺʦ ʧʦʧʣʘʜʥʝʚʥʠʪʝ ʯʘʩʦʚʠ ʠʤʘʰʝ ʯʝʪʠʨʠ ʧʘʨʘʣʝʣʥʠ ʩʝʩʠʠ ʚʦ ʜʚʘ ʜʝʣʘ. ʋʯʝʩʥʠʮʠʪʝ 
ʠʟʙʨʘʘ ʧʦ ʜʚʝ ʦʜ ʩʝʢʦʿ ʜʝʣ. 
ʈʘʙʦʪʠʣʥʠʮʘ 1: ʊʝʤʘʪʩʢʘ ʧʨʦʰʝʪʢʘ ʥʠʟ ʰʪʘʥʜʦʚʠʪʝ ʥʘ ʬʝʩʪʠʚʘʣʦʪ ʠ ʧʦʩʝʪʘ ʥʘ 
ʨʝʣʝʚʘʥʪʥʠ ʠʟʣʦʞʫʚʘʯʠ. ʅʘ ʦʚʘʘ ʩʝʩʠʿʘ ʠʤʘʚʤʝ ʤʦʞʥʦʩʪ ʜʘ ʛʠ ʧʦʩʝʪʠʤʝ 
ʨʝʣʝʚʘʥʪʥʠʪʝ ʠʟʣʦʞʙʠ ʥʘ ʬʝʩʪʠʚʘʣʦʪ. ɼʦʙʠʚʤʝ ʪʫʨʥʝʿʘ ʦʜ ʝʜʝʥ ʦʜ ʜʘʥʩʢʠʪʝ 
ʝʊʚʠʥʠʥʛ ʘʤʙʘʩʘʜʦʨʠ. ʎʝʣʪʘ ʙʝʰʝ ʜʘ ʩʝ ʜʦʙʠʝ ʠʥʩʧʠʨʘʮʠʿʘ ʟʘ ɺʝʰʪʠʥʠʪʝ ʥʘ 21-ʚʠ 
ʚʝʢ ʠ ʠʜʥʠʪʝ ʧʨʦʝʢʪʠ ʟʘ ʝʊʚʠʥʠʥʛ. ʊʠʝ ʠʩʪʦ ʪʘʢʘ ʥʫʜʝʘ ʢʨʘʪʦʢ ʧʨʝʛʣʝʜ ʩʧʦʨʝʜ 
ʥʘʰʠʪʝ ʠʥʪʝʨʝʩʠ ʚʦ ʦʜʥʦʩ ʥʘ ʚʝʰʪʠʥʠʪʝ ʦʜ 21 ʚʝʢ ʠ ʝʊʚʠʥʠʥʛ. ʐʪʘʥʜʦʚʠʪʝ ʢʦʠ ʛʠ 
ʧʦʩʝʪʠʚʤʝ ʦʩʪʘʚʠʿʘ ʛʦʣʝʤ ʚʧʝʯʘʪʦʢ. 
 

 

6  

͔͍͙͙͎́ͤͤ ˾͙͙͊͋ͦͭͤ͡ͼ͊ ͊͘ ͍͔΄͙͙ͭͤ ͦ͒ нм ͍͔͟ - ͍ ͦ ͙ͦͣ͋ͤ͊͟ͼ͙͊͞ ͫͦ 

˨͙͊ͤͫ͟ ˻͍͔͋ͪ͊ͦͤ͘ ͔͙͍̅ͫͭ͊͡ нлмуΣ ˨͊ͤͫ͊͟Σ ˴͔ͦͨͤͻ͎͔͊ͤ с-у ͣ͊ͪͭ 
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This PDW in Copenhagen, Denmark, focused on how teachers can teach students 21st 
century skills in a way that combines theory and practice and the possibilities for develop-
ing a didactic approach that combines both subject based learning and needs for 21st 
skills. This PDW took part in close conjunction to the Danish Learning Festival 2018 and 
explored the national competition: DM in Digital Skills1. The overall theme was called 
ñCRAFTò = ñCreating Really Advanced Future Thinkersò. CRAFT is about collaborating 
on innovative solutions with the use of ICT in a global world. It is both a student competi-
tion, and a network for teachers and school heads to work on, and innovative studentsô 
projects that utilize technology to support 21st century skills. Focus must is on real and 
relevant challenges which require that subject based learning is applied in practice, inside 
and outside the classroom. Rather than looking for the "right answer", students explore 
and work collaboratively on "possible solutions". 
After the lecture, the official welcome was followed for the participants from e-twinning, 
getting acquainted with the goals, getting practical information about the whole event and 
logistics. 
The first day ended with a workshop by Alan November (November Learning), USA, a 
special eTwinning session only for PDW participants. The morning session was a reveal-
ing experience because all the participants were given a chance to act as judges in 
CRAFT - Danish Championship in Digital Skills. We met the students and judges of the 
competition CRAFT - Danish Championship in Digital Skills. They explained the main pur-
pose of the competition. Students introduced their projects, their ideas and planning. 
Each participant had a chance to talk to the finalists and evaluate their projects, give 
points for each project using a Scoreboard. Afterwards we were able to share our experi-
ences, as seen from a judgeôs point of view. 
In the afternoon there were four parallel sessions, done twice. The participants chose two 
different to attend. 
WS1: Explore a guided tour on the festival and visit relevant exhibitors  
In this session we had the opportunity to visit relevant exhibitions at the festival. We got a 
guided tour by one of the Danish eTwinining Teacher Ambassadors. The aim was to get 
inspiration for 21st Skills and future eTwinning projects. They also offered short overview 
according to our interests in regard to 21st Century skills and eTwinning. The booths we 
visited made great impression to everyone. 
 ǒ Future Classroom Lab (389) (21st C skills and new learning environments) 
 ǒ Animated Learning Lab (392) (Creativity, animation and technology) 
ǒ Science at home (164) (Think like a scientist, Global network) 
ǒ Active Floor (304) (Interactive learning through gamification and exercise) 

WS2: Problem based learning  by Rute Baptista, eTwinning Pedagogical and Profes-

sional Development Officer 

eTwinning PDW on 21st Century Skills - Combined with Denmark's 

Learning Festival 2018 Denmark, Copenhagen 6. - 8. March 2018  

...continues to page 9 
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¶ Future Classroom Lab (389) (ʚʝʰʪʠʥʠ ʟʘ 21ʚʠ ʚʝʢ 
ʠ ʥʦʚʠ ʩʨʝʜʠʥʠ ʟʘ ʫʯʝˁʝ) 

¶ Animated Learning Lab (392) (ʂʨʝʘʪʠʚʥʦʩʪ, ʘʥʠʤʘʮʠʿʘ ʠ ʪʝʭʥʦʣʦʛʠʿʘ) 
¶ Science at home (164) (ʈʘʟʤʠʩʣʝʪʝ ʢʘʢʦ ʥʘʫʯʥʠʢ, ʛʣʦʙʘʣʥʘ ʤʨʝʞʘ) 
¶ Active Floor (304) (ʠʥʪʝʨʘʢʪʠʚʥʦ ʫʯʝˁʝ ʧʨʝʢʫ ʠʛʨʠ ʠ ʚʝʞʙʘˁʝ) 

ʈʘʙʦʪʠʣʥʠʮʘ 2: ʋʯʝˁʝ ʙʘʟʠʨʘʥʦ ʥʘ ʧʨʦʙʣʝʤʠ ʧʨʝʢʫ Rute Baptista, eTwinning 
ʧʝʜʘʛʦʰʢʠ ʠ ʧʨʦʬʝʩʠʦʥʘʣʝʥ ʨʘʟʚʦʿ 
ʋʯʝˁʝʪʦ ʙʘʟʠʨʘʥʦ ʥʘ ʧʨʦʙʣʝʤʠ(ʧʨʦʝʢʪʠ)ʤʦʞʝ ʜʘ ʙʠʜʝ ʦʜʛʦʚʦʨ ʥʘ ʨʘʟʚʠʚʘˁʝʪʦ 
ʚʝʰʪʠʥʠ ʦʜ 21 ʚʝʢ ʠ ʧʦʜʛʦʪʚʫʚʘˁʝ ʥʘ ʥʘʰʠʪʝ ʫʯʝʥʠʮʠ ʟʘ ʥʝʠʟʚʝʩʥʘʪʘ ʠʜʥʠʥʘ. ʂʘʢʦ 
ʥʘʩʪʘʚʥʠʮʠ ʪʨʝʙʘ ʩʠʪʝ ʜʘ ʛʦ ʮʠʪʠʨʘʤʝ ɷʦʥ ɼʿʫʠ "ʅʝ ʫʯʠʤʝ ʦʜ ʠʩʢʫʩʪʚʦ. ʋʯʠʤʝ ʦʜ 
ʨʘʟʤʠʩʣʫʚʘˁʝ ʟʘ ʠʩʢʫʩʪʚʦʪʦ. " ʅʘʩʪʘʚʥʠʢʦʪ ʠ ʫʯʝʥʠʮʠʪʝ ʚʦ ʪʝʢʦʪ ʥʘ ʝʜʝʥ ʧʨʦʝʢʪ 
ʪʨʝʙʘ ʜʘ ʨʘʟʤʠʩʣʫʚʘʘʪ ʟʘ ʦʥʘ ʰʪʦ ʛʦ ʫʯʘʪ, ʢʘʢʦ ʫʯʘʪ ʠ ʟʦʰʪʦ ʫʯʘʪ. ɼʦʙʘʨ eTwinning 
ʧʨʦʝʢʪ ʝ ʜʦʙʘʨ ʧʨʠʤʝʨ ʟʘ ʩʠʪʝ ʢʘʨʘʢʪʝʨʠʩʪʠʢʠ ʥʘ ʋʯʝˁʝʪʦ ʙʘʟʠʨʘʥʦ ʥʘ ʧʨʦʙʣʝʤʠ
(ʧʨʦʝʢʪʠ). ʆʚʘʘ ʨʘʙʦʪʠʣʥʠʮʘ ʛʠ ʦʜʨʘʟʠ ʦʚʠʝ ʦʙʝʣʝʞʿʘ ʠ ʨʘʟʛʦʚʘʨʘʰʝ ʟʘ ʪʦʘ ʢʘʢʦ 
ʥʘʩʪʘʚʥʠʮʠʪʝ ʤʦʞʘʪ ʜʘ ʿʘ ʧʦʜʦʙʨʘʪ ʥʠʚʥʘʪʘ ʤʝʪʦʜʦʣʦʛʠʿʘ ʚʦ ʋʯʝˁʝʪʦ ʙʘʟʠʨʘʥʦ ʥʘ 
ʧʨʦʙʣʝʤʠ(ʧʨʦʝʢʪʠ). 
ʈʘʙʦʪʠʣʥʠʮʘ 3: 21st ʥʘʩʪʘʚʘ ʚʦ ʫʯʠʣʥʠʮʘʪʘ ɾʦʟʝʬʠʥ ɷʝʢ ɽʠʙʠ ʝ ʜʘʥʩʢʠ ʫʯʠʪʝʣ ʚʦ 
Øster Farimagsgades Skole, ʩʦʧʩʪʚʝʥʠʢ ʥʘ www.edu21.dk 
 ʋʯʝʩʥʠʮʠʪʝ ʠʤʘʘ ʤʦʞʥʦʩʪ ʜʘ ʚʠʜʘʪ ʢʘʢʦ ɾʦʟʝʬʠʥ ʨʘʙʦʪʠ ʠ ʩʦʟʜʘʚʘ ʨʘʙʦʪʥʘ 
ʘʪʤʦʩʬʝʨʘ ʧʨʝʜʚʦʜʝʥʘ ʦʜ ʫʯʝʥʠʮʠʪʝ ʠ ʦʚʦʟʤʦʞʫʚʘ ʧʨʦʩʪʦʨ ʟʘ ʨʘʟʚʠʚʘˁʝ ʚʝʰʪʠʥʠ 
ʦʜ 21 ʚʝʢ. ʊʘʘ ʛʠ ʢʦʨʠʩʪʠ ʥʘ ʩʪʘʨʠʪʝ ʪʝʭʥʠʢʠ, ʥʦ ʩʦ ʥʠʚ ʥʘʦʺʘ ʥʦʚʠ ʥʘʯʠʥʠ ʜʘ ʛʠ 
ʘʥʛʘʞʠʨʘʤʝ ʫʯʝʥʠʮʠʪʝ ʠ ʜʘ ʿʘ ʥʘʧʨʘʚʠ ʥʘʩʪʘʚʘʪʘ ʫʰʪʝ ʧʦʠʥʩʧʠʨʘʪʠʚʥʘ. ɱʘ 
ʥʘʧʫʰʪʠʚʤʝ ʨʘʙʦʪʠʣʥʠʮʘʪʘ ʩʦ ʿʘʩʥʘ ʚʠʟʠʿʘ ʟʘ ʪʦʘ ʢʘʢʦ ʩʘʢʘʤʝ ʜʘ ʠʟʛʣʝʜʘʘʪ ʥʘʰʠʪʝ 
ʧʨʝʜʘʚʘˁʘ. 
ʈʘʙʦʪʠʣʥʠʮʘ 4: ʋʥʘʧʨʝʜʫʚʘˁʝ ʥʘ eTwinning ʧʨʦʝʢʪʦʪ  - ʃʝʥʝ ɱʘʥʛ: ʘʤʙʘʩʘʜʦʨ ʥʘ 
eTwinning ʠ ʥʘʩʪʘʚʥʠʢ ʚʦ Herskindskolen ʠ ɹʠʨʛʠʪ ʍʝʨʤʘʥ: ʘʤʙʘʩʘʜʦʨ ʥʘ eTwinning ʠ 
ʥʘʩʪʘʚʥʠʢ ʚʦ ɺʝʩʪʩʢʦʣʝʥ 
ʅʘ ʦʚʘʘ ʨʘʙʦʪʠʣʥʠʮʘ ʤʦʞʝʚʤʝ ʜʘ ʨʘʟʙʝʨʝʤʝ ʰʪʦ ʪʨʝʙʘ ʜʘ ʩʝ ʠʤʘ ʧʨʝʜ ʚʠʜ ʧʨʠ 
ʜʠʟʘʿʥʠʨʘˁʝʪʦ ʥʘ eTwinning ʧʨʦʝʢʪ ʚʨʟ ʦʩʥʦʚʘ ʥʘ ʫʯʝˁʝ ʦʜ 21 ʚʝʢ. ɼʦʙʠʚʤʝ 
ʧʦʜʦʙʨʦ ʨʘʟʙʠʨʘˁʝ ʟʘ eTwinning ʨʫʙʨʠʢʠʪʝ ʠ ʥʘ ʪʦʿ ʥʘʯʠʥ ʥʘʫʯʠʚ ʢʘʢʦ ʜʘ ʛʦ 
ʧʦʜʠʛʥʝʤʝ ʥʘʰʠʦʪ eTwinning ʧʨʦʝʢʪ ʥʘ ʧʦʚʠʩʦʢʦ ʥʠʚʦ. ʃʝʥʝ ɱʘʥʛ ʠ ɹʠʨʛʠʪʝ ʍʝʨʤʘʥ, 
eTwinning ʘʤʙʘʩʘʜʦʨʠ ʠ ʯʣʝʥʦʚʠ ʥʘ ʞʠʨʠʪʦ ʥʘ ʦʚʦʛʦʜʠʰʥʠʪʝ ʥʘʛʨʘʜʠ eTwinning, 
ʧʨʝʟʝʥʪʠʨʘʘ ʢʘʢʦ ʋʯʝˁʝʪʦ ʚʦ 21-ʦʪ ʚʝʢ ʠ ʢʨʠʪʝʨʠʫʤʠʪʝ ʟʘ ʫʩʧʝʰʝʥ ʧʨʦʝʢʪ eTwinning 
ʦʜʘʪ ʨʘʢʘ ʧʦʜ ʨʘʢʘ. ʋʯʝʩʥʠʮʠʪʝ ʜʦʟʥʘʘ ʢʦʠ ʝʣʝʤʝʥʪʠ ʪʨʝʙʘ ʜʘ ʛʠ ʨʘʟʛʣʝʜʘʘʪ ʚʦ 
ʥʠʚʥʠʦʪ eTwinning ʧʨʦʝʢʪ ʟʘ ʜʘ ʛʠ ʟʘʜʦʚʦʣʘʪ ʠ ʢʨʠʪʝʨʠʫʤʠʪʝ ʠ ʫʯʝˁʝʪʦ ʥʘ 21 ʚʝʢ. 
ʋʯʝʩʥʠʮʠʪʝ ʛʠ ʦʮʝʥʠʿʘ ʩʚʦʠʪʝ eTwinning ʧʨʦʝʢʪʠ ʠ ʜʦʙʠʿʘ ʠʜʝʠ ʟʘ ʪʦʘ ʢʘʢʦ ʜʘ ʛʠ 
ʧʦʜʦʙʨʘʪ ʠʩʪʠʪʝ. 
ʇʦʩʣʝʜʥʠʦʪ ʜʝʥ ʙʝʰʝ ʠʩʧʦʣʥʝʪ ʩʦ ʥʝʢʦʣʢʫ ʨʘʙʦʪʠʣʥʠʮʠ ʚʦ ʢʦʠ ʩʝ ʩʫʤʠʨʘʘ 

ʩʪʝʢʥʘʪʠʪʝ ʟʥʘʝˁʘ ʠ ʚʝʰʪʠʥʠ ʠ ʙʝʘ ʚʦʜʝʥʠ ʦʜ ʫʯʝʩʥʠʮʠ ʦʜ NSS ʦʜ ɼʘʥʩʢʘ. 

ʋʯʝʩʥʠʮʠʪʝ ʩʝ ʧʦʜʝʣʠʿʘ ʚʦ ʤʘʣʠ ʤʝʰʘʥʠ ʠʥʪʝʨʥʘʮʠʦʥʘʣʥʠ ʛʨʫʧʠ ʠ ʠʤʘʚʤʝ ʟʘ 
ʟʘʜʘʯʘ ʜʘ ʠʟʨʘʙʦʪʠʤʝ ʢʦʥʢʨʝʪʝʥ ʧʨʦʝʢʪ ʠʣʠ ʟʘʝʜʥʠʯʢʠ ʧʣʘʥ ʢʦʿ ʙʠ ʛʦ ʨʝʘʣʠʟʠʨʘʣʝ 
ʚʦ ʙʣʠʩʢʘ ʠʜʥʠʥʘ. 
ʅʘ ʢʨʘʿ ʩʝʢʦʿʘ ʛʨʫʧʘ ʛʠ  ʧʨʝʟʝʥʪʠʨʘʰʝ ʟʘʝʜʥʠʯʢʠʪʝ ʠʜʝʠ ʟʘ ʠʜʥʘ ʩʦʨʘʙʦʪʢʘ ʥʘ ʝ-

ʪʚʠʥʠʥʛ ʧʨʦʝʢʪʠ. 
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Problem based learning may be an answer to developing 21st Century skills and preparing 
our students to the uncertain future. As teachers we need to keep in mind John Dewey's 
quote ñWe do not learn from experience. We learn from reflecting on experience.ò Teacher 
and students throughout a project should reflect on what they are learning, how they are 
learning, and why they are learning. On reflection a good eTwinning project is a good exam-
ple of all the PBL hallmarks. This workshop reflected these hallmarks and discussed how 
teachers can improve their PBL methodology. 
WS3: 21st teaching in the classroom  Josefine Jack Eiby is a Danish teacher at Øster Fari-
magsgades Skole, owner of www.edu21.dk 
 The participants had chance to get a glimpse of how teacher Josefine works and creates a 
classroom that is student led and 
makes room for developing 21st cen-
tury skills. She challenges what we use 
to do and finds new ways to engage 
the students and make the teaching job 
even more inspiring. We left the work-
shop with a clear vision of how we want 
our teaching to be. 
WS4: Advanced project facilitation 
in eTwinning  Lene Yang: eTwinning 
ambassador and teacher at Her-
skindskolen Birgitte Herrmann: eTwin-
ning ambassador and teacher at Vest-
skolen 
At this workshop we achieved an in-
sight on what to consider when design-
ing an eTwinning project based on 21st 
Century Learning. We got a greater understanding of the eTwinning rubrics and thereby 
learned how to take our eTwinning project to a higher level. Lene Yang and Birgitte 
Herrmann, eTwinning ambassadors and jury members of this yearôs eTwinning prizes, gave 
a presentation on how 21st Century Learning and the criteria for a successful eTwinning pro-
ject work well together. Participants learned which elements to consider in their eTwinning 
project to accommodate both the criteria and 21st Century Learning. Participants evaluated 
and assessed an eTwinning project and got ideas on how to enhance a project. 
The last day was filled with several workshops that summed up the acquired knowledge and 
skills and were led by participants from NSS from Denmark. 
The participants were divided into small, mixed international groups and we had the task of 
developing a concrete project or common plan that would be realized in the near future. 

Finally, each group presented common ideas for the fu-

ture collaboration of etwinning projects. 

...continues from page 7 

http://www.edu21.dk
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1 0  

˽ͪͦͺ͔͙͙ͫͦͤ͊ͤ͡ ͔͍͙ͯͪͫ͟ ͊͘ ͍ͪ͊ͦ͘͞ ͤ͊ ͔ͣͤ͊ͽ͔͙ͪͫ͟ ͙ 
͙͔͙͒ͪͫ͟͡ ͍͔΄͙͙ͭͤ ͊͟͞ ͙͔͔͙ͤ͗ͤͪ 

ʇʦʰʠʨʦʢʘʪʘ ʮʝʣ ʥʘ ʧʨʦʝʢʪʦʪ ʥʘ ʀʥʩʪʠʪʫʪʦʪ ʟʘ ʀʩʪʨʘʞʫʚʘˁʝ ʚʦ ʞʠʚʦʪʥʘ ʩʨʝʜʠʥʘ, 
ʛʨʘʜʝʞʥʠʰʪʚʦ ʠ ʝʥʝʨʛʝʪʠʢʘ ʬʠʥʘʥʩʠʨʘʥ ʦʜ ɽʨʘʟʤʫʩ+ ʧʨʦʛʨʘʤʘʪʘ ʙʝʰʝ ʧʦʜʦʙʨʫʚʘˁʝ ʥʘ 
ʧʝʨʬʦʨʤʘʥʩʠʪʝ ʥʘ ʤʘʢʝʜʦʥʩʢʠʪʝ ʤʝʥʘ˅ʝʨʠ ʠʥʞʝʥʝʨʠ ʧʨʝʢʫ ʧʦʜʦʙʨʫʚʘˁʝ ʥʘ ʥʠʚʥʦʪʦ 
ʫʧʨʘʚʫʚʘˁʝ ʠ ʣʠʜʝʨʩʢʠ ʚʝʰʪʠʥʠ. ɻʣʘʚʥʘʪʘ ʮʝʣ ʥʘ ʧʨʦʝʢʪʦʪ ʙʝʰʝ ʟʘʝʜʥʠʯʢʠ ʜʘ ʩʝ 
ʨʘʟʚʠʿʘʪ ʠ ʠʤʧʣʝʤʝʥʪʠʨʘʘʪ ʢʫʨʩʝʚʠ ʟʘ ʧʨʦʬʝʩʠʦʥʘʣʝʥ ʨʘʟʚʦʿ ʟʘ ʤʝʥʘ˅ʠʨʘˁʝ ʥʘ 
ʠʥʞʝʥʝʨʩʢʠ ʠ ʣʠʜʝʨʩʢʠ ʚʝʰʪʠʥʠ, ʢʦʠ ʛʠ ʦʧʬʘ˃ʘʘʪ ʝʚʨʦʧʩʢʠʪʝ ʩʪʘʥʜʘʨʜʠ ʟʘ ʤʝʥʘ˅ʤʝʥʪ ʠ 
ʣʠʜʝʨʩʪʚʦ, ʢʘʢʦ ʠ ʠʩʪʨʘʞʫʚʘʯʢʠ 
ʜʦʢʘʟʠ ʠ ʧʨʠʥʮʠʧʠ ʥʘ 
ʦʙʨʘʟʦʚʘʥʠʝʪʦ ʟʘ ʚʦʟʨʘʩʥʠ. 
 
ʅʘʩʪʘʚʥʘʪʘ ʧʨʦʛʨʘʤʘ ʟʘ ʢʫʨʩʝʚʠ 
ʟʘ ʧʨʦʬʝʩʠʦʥʘʣʝʥ ʨʘʟʚʦʿ ʝ 
ʥʘʤʝʥʩʢʘ ʧʨʦʛʨʘʤʘ, ʨʘʟʚʠʝʥʘ 
ʚʨʟ ʦʩʥʦʚʘ ʥʘ ʩʣʝʜʥʘʪʘ 
ʘʥʘʣʠʟʘ: 
Å ɸʥʘʣʠʟʘ ʥʘ ʧʦʪʨʝʙʠʪʝ ʠ 
ʧʨʝʜʠʟʚʠʮʠʪʝ ʥʘ ʤʝʥʘ˅ʝʨʠʪʝ 
ʠʥʞʝʥʝʨʠ 
Å ʇʨʝʛʣʝʜ ʥʘ ʩʦʩʪʦʿʙʘ ʥʘ 
ʫʤʝʪʥʦʩʪ ʠ ʝʬʝʢʪʠʚʥʠ ʧʨʦʛʨʘʤʠ 
ʟʘ ʦʙʫʢʘ 
Å ɹʝʥʯʤʘʨʢʠʥʛ ʥʘ ʝʚʨʦʧʩʢʠʪʝ 
ʩʪʘʥʜʘʨʜʠ ʟʘ ʤʝʥʘ˅ʤʝʥʪ ʠ 
ʣʠʜʝʨʩʪʚʦ 
Å ɸʥʘʣʠʟʘ ʠ ʠʟʚʝʰʪʘʿ ʦʜ ʙʝʥʯʤʘʨʢʠʥʛ 
 
ɺʦ ʄʦʜʫʣʦʪ 1, ʃʠʯʝʥ ʨʘʟʚʦʿ ʟʘ ʧʘʤʝʪʥʠ ʣʫʺʝ, ʠʤʘ 3 ʢʫʨʩʝʚʠ, ʢʦʠ ʩʝ ʬʦʢʫʩʠʨʘʘʪ ʥʘ 
ʨʘʟʚʠʚʘˁʝ ʥʘ ʥʦʚʠ ʚʝʰʪʠʥʠ ʥʘ ʣʠʯʥʦ ʥʠʚʦ, ʢʦʠ ʩʝ ʥʝʦʧʭʦʜʥʠ ʟʘ ʫʧʨʘʚʫʚʘˁʝ ʩʦ 
ʨʘʙʦʪʥʦʪʦ ʤʝʩʪʦ: 

1. ɽʤʦʮʠʦʥʘʣʥʘ ʠ ʜʫʭʦʚʥʘ ʠʥʪʝʣʠʛʝʥʮʠʿʘ 
2. ʋʧʨʘʚʫʚʘˁʝ ʩʦ ʚʨʝʤʝ ʠ ʩʪʨʝʩ 
3. Mindfulness: ɼʘ ʩʝ ʙʠʜʝ ʧʨʠʩʫʪʝʥ ʚʦ ʨʘʙʦʪʘʪʘ ʠ ʞʠʚʦʪʦʪ 

 
ɺʦ ʄʦʜʫʣʦʪ 2, ʋʧʨʘʚʫʚʘˁʝ ʠ ʚʦʜʝˁʝ ʥʘ ʧʘʤʝʪʥʠ ʦʨʛʘʥʠʟʘʮʠʠ, ʠʤʘ 6 ʢʫʨʩʝʚʠ ʢʦʠ ʠʤ 
ʧʦʤʘʛʘʘʪ ʥʘ ʤʝʥʘ˅ʝʨʠʪʝ ʚʦ ʦʙʣʘʩʪʘ ʥʘ ʠʥʞʝʥʝʨʩʪʚʦʪʦ ʜʘ ʨʘʟʚʠʿʘʪ ʥʦʚʠ ʤʝʥʘ˅ʝʨʩʢʠ ʠ 
ʣʠʜʝʨʩʢʠ ʚʝʰʪʠʥʠ ʠ ʫʩʧʝʰʥʦ ʜʘ ʫʧʨʘʚʫʚʘʘʪ ʩʦ ʧʘʤʝʪʥʠʪʝ ʦʨʛʘʥʠʟʘʮʠʠ: 

1. ʉʪʨʘʪʝʛʠʩʢʠ ʤʝʥʘ˅ʤʝʥʪ; 
2. ʇʨʦʝʢʪ ʤʝʥʘ˅ʤʝʥʪ; 
3. ʋʧʨʘʚʫʚʘˁʝ ʩʦ ʬʠʥʘʥʩʠʠ ʠ ʨʠʟʠʮʠ; 
4. ʆʨʛʘʥʠʟʘʮʠʩʢʦ ʦʜʥʝʩʫʚʘˁʝ; 
5. ʃʠʜʝʨʩʪʚʦ; 
6. ʄʘʨʢʝʪʠʥʛ ʤʝʥʘ˅ʤʝʥʪ ʟʘ ʠʥʞʝʥʝʨʠ. 

 
(ʧʨʦʜʦʣʞʫʚʘ ʥʘ ʩʪʨʘʥʘ 12) 
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Professional Development Courses for Engineering 
Management and Leadership Skills 

The wider objective of the project was to improve Macedonian engineering managerôs 

performance through improvement of their management and leadership skills. The major 

aim of the project was to jointly develop and implement professional development courses 

for engineering management and leadership skills, which address European standards for 

management and leadership, as well as rigorous research evidence and principles of adult 

education. 

 

The professional development courses curriculum is a tailor-made program, developed 

based on the following analysis: 

Å Analysis of the needs and challenges of engineering managers 

Å Review of state of art and effective training programs 

Å Benchmarking European standards for management and leadership 

Å Analysis and benchmarking report 

 

In Module 1, Personal development for smart people , there are 3 courses, all focusing 

on developing new skills on personal level, which are essential for managing a workplace: 

1.  Emotional and spiritual intelligence 

2.  Time and stress management 

3. Mindfulness: Being present in your work and life 

 

Special one-on-one coaching sessions will be provided for each participant during the 

program in order to provide enough support to enhance personal growth. 

 

In Module 2, Managing and leading smart organisations , there are 6 courses which will 

help the engineering managers to develop new managerial and leadership skill and 

successfully manage smart organisations: 

1. Strategic management 

2. Project management 

3. Managing finance and risks 

4. Organisational behaviour 

5. Leadership 

6. Marketing management for engineers 
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(ʧʨʦʜʦʣʞʝʥʠʝ ʦʜ ʩʪʨʘʥʘ 10.) 

 
ʉʝʢʦʿ ʦʜ ʢʫʨʩʝʚʠʪʝ ʙʝʰʝ 
ʢʦʤʙʠʥʠʨʘʥ, ʩʧʨʦʚʝʜʝʥ ʚʦ 
ʫʯʠʣʥʠʮʘ ʠ ʦʥ-ʣʘʿʥ. 
ʇʣʘʪʬʦʨʤʘʪʘ ʟʘ ʝ-ʫʯʝˁʝ 
ʧʦʥʫʜʠ ʬʣʝʢʩʠʙʠʣʥʦʩʪ ʠ ʙʝʰʝ 
ʧʨʠʣʘʛʦʜʝʥʘ ʩʧʦʨʝʜ ʧʦʪʨʝʙʠʪʝ 
ʥʘ ʚʦʟʨʘʩʥʠʪʝ. (http://
mls4eng.iege.edu.mk/moodle/)  
 
ɹʝʰʝ ʦʙʿʘʚʝʥ ʦʪʚʦʨʝʥ ʧʦʚʠʢ ʟʘ 
ʫʯʝʩʪʚʦ ʢʘʜʝ ʰʪʦ ʙʝʘ ʠʟʙʨʘʥʠ 
20 ʫʯʝʥʠʮʠ. ʉʠʪʝ ʫʩʧʝʰʥʦ ʛʠ 
ʟʘʚʨʰʠʿʘ ʢʫʨʩʝʚʠʪʝ ʢʦʠ ʙʝʘ ʦʜ 
ʩʪʨʘʥʘ ʥʘ ʪʨʝʥʝʨʠ ʟʘ ʚʦʟʨʘʩʥʠ 
ʦʜ: ʄʘʢʝʜʦʥʠʿʘ, ɸʚʩʪʨʠʿʘ, ʇʦʣʩʢʘ, ɻʝʨʤʘʥʠʿʘ ʠ ʉʨʙʠʿʘ. ʇʨʦʛʨʘʤʘʪʘ ʙʝʰʝ 
ʩʝʨʪʠʬʠʮʠʨʘʥʘ ʦʜ ʎʝʥʪʘʨʦʪ ʟʘ ʦʙʨʘʟʦʚʘʥʠʝ ʥʘ ʚʦʟʨʘʩʥʠ ʚʦ ʄʘʢʝʜʦʥʠʿʘ. ɹʝʘ 
ʢʦʨʠʩʪʝʥʠ ʩʦʚʨʝʤʝʥʠ ʤʝʪʦʜʠ ʟʘ ʦʙʫʢʘ ʢʘʢʦ ʰʪʦ ʩʝ, ʫʯʝˁʝ ʙʘʟʠʨʘʥʦ ʥʘ ʧʨʦʙʣʝʤʠ, 
ʫʯʝˁʝ ʚʨʟ ʦʩʥʦʚʘ ʥʘ ʠʛʨʘ, ʤʝʪʦʜ ʥʘ ʩʪʫʜʠʿʘ ʥʘ ʩʣʫʯʘʿ ʠʪʥ. 
 
ʀʟʚʝʰʪʘʿʦʪ ʟʘ ʝʚʘʣʫʘʮʠʠ ʧʦʪʚʨʜʠ ʜʝʢʘ ʇʨʦʬʝʩʠʦʥʘʣʥʠʪʝ ʢʫʨʩʝʚʠ ʟʘ ʨʘʟʚʦʿ ʥʘ 
ʤʝʥʘ˅ʝʨʩʢʠ ʠ ʣʠʜʝʨʩʢʠ ʚʝʰʪʠʥʠ ʢʘʿ ʠʥʞʝʥʝʨʠʪʝ ʚʣʠʿʘʝʣʝ ʥʘ ʧʦʜʦʙʨʫʚʘˁʝ ʥʘ 
ʥʠʚʥʠʪʝ ʢʦʤʧʝʪʝʥʮʠʠ, ʟʛʦʣʝʤʫʚʘˁʝ ʥʘ ʤʦʞʥʦʩʪʠʪʝ ʟʘ ʧʨʦʬʝʩʠʦʥʘʣʝʥ ʨʘʟʚʦʿ ʠ 
ʟʛʦʣʝʤʫʚʘˁʝ ʥʘ ʤʦʪʠʚʘʮʠʿʘʪʘ ʠ ʟʘʜʦʚʦʣʩʪʚʦʪʦ ʚʦ ʥʠʚʥʘʪʘ ʩʝʢʦʿʜʥʝʚʥʘ ʨʘʙʦʪʘ. 
 

 

http://mls4eng.iege.edu.mk/moodle/
http://mls4eng.iege.edu.mk/moodle/
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(continuation from page 11.) 

 

 

Each of the courses was 

blended type, imple-

mented in classroom and 

on-line. The Learning 

environment  offered 

f lexibi l i ty and was 

adapted according to 

learning preferences of 

a d u l t  ( h t t p : / /

mls4eng.iege.edu.mk/

moodle/).  

 

Open call for participation of the program was announced, and 20 adult learners 

were selected. They all successfully finished the courses trained by adult trainers 

from: Macedonia, Austria, Poland, Germany and Serbia. The program was certi-

fied by the Center of adult education In Macedonia. All courses were taught using 

contemporary training methods, such as problem based learning, game based 

learning, case study method, etc. 

 

Project results and lessons learned were disseminated using several medias: web 

portal (http://mls4eng.iege.edu.mk/), internet (e.g. http://bi.mk/osnovana-

menadherska-shkola-za-inzheneri-vo-makedonija/), social media (https://

www.facebook.com/IECEmk/), engineering networks, publications, events, open 

days, conferences, etc. 

 

Evaluations report confirmed that the professional development courses for 

management and leadership skills influenced in improving their competences, 

increased opportunities for professional development, and increased the 

motivation and satisfaction in their daily work. 

 

 

http://mls4eng.iege.edu.mk/moodle/
http://mls4eng.iege.edu.mk/moodle/
http://mls4eng.iege.edu.mk/moodle/
http://mls4eng.iege.edu.mk/
https://www.facebook.com/IECEmk/
https://www.facebook.com/IECEmk/

